12

Directing Learning Activities for Instruction

exhibited by those looked up to by other ap-
prentices, helping and achieving behavior is con-
tagious. Use cooperative apprentices as models.

Curiosity

Curiosity is a natural motivator to learning. It arouses
apprentices to pursue and explore subjects on their
own Initiative. It is an inherent characteristic of every-
one that you can use to good advantage with proper
stimulation, Some ways to promote curiosity in appren-
tices include the following;

1.  Ask thought-provoking questions. For example,
introduce a principle or rule and ask your ap-
prentices why they think it is so. What examples
of the principle at work can they come up with?
Can they think of any exceptions?

2.  Encourage your apprentices to ask questions
themselves.

3.   Help apprentices find their own answers to ques-
tions by providing clues or sources to which
they can refer.

4.   Promote critical thinking and dissent. Introduce
ideas that are debatable.

5.  Introduce conflicting or seemingly conflicting
materials, principles or ideas, Encourage appren-
tices to explore and discuss them further,

6.  Assign problems for small groups to solve.

7.   Bring or encourage apprentices to bring novel
materials or objects into the related subjects
group.

8.  Allow and provide for an in-depth study of sub-
ject matter.

9.   Reinforce curious behavior.

Interests

Apprentices are more motivated to learn when the
subject matter is something of personal interest, Thus,

the most useful thing you as a related instructor can do
to increase motivation is (1) select topics and materials
that are consistent with apprentice interests, and (2)
make clear the relationship of the topics and materials
with the apprentices' interests and areas of specializa-
tion. This is not always possible since requirements of
related instruction may not match interests of the ap-
prentices. Some guidelines for making instruction more
interesting and as a result more motivating follow.

1.  Within limits imposed by course requirements,
give apprentices the responsibility to develop
and pursue their own objectives, selecting pre-
ferred learning methods and materials.

2.   Provide learning activities that emphasize appli-
cation  and  active  participation  and  result in
tangible outputs.

3.   Permit and encourage apprentices to present or
discuss learning experiences. Talking about their
activities increases enthusiasm and interest.

4.   Pair interesting activities with those that are not
so interesting.

5.   Reinforce the completion of a non-interesting
activity with one that is Interesting.

6.   Show interest yourself in activities or topics that
are not of particular interest to the apprentices.
Your role modelling may create new interests for
your apprentices.

Avoidance

A final motivator, or rather a "dis-motivator," is the
tendency to avoid those things that cause unpleasant
emotions or sensations, such as fear, anxiety, frustra-
tion, embarassment, boredom and physical discomfort.
To the extent possible, remove these dis-motivators
from related subjects instruction. A summary of some
conditions and behaviors you should look out for and
try to eliminate or avoid is presented in Figure 5.a new
